ADVERTIZEMENT
INDIVIDUAL CONSULTANT PROCUREMENT NOTICE (ICPN)

National Consultant: Mid-term Evaluation of the Local Economic Development Portfolio

(IC - National).

Date; November 16, 2022
.

Pracurement Natice No.: SLE/ICPN/SLED/2022/025

Country: Sierra Leone:

Description of the assignment: National Consultant: Mid-term Evaluation of the Local Economiic
‘Development Portfolio

Project Name: Mid-term Evaluation of the Local Economic Development Portfolio
Period of assignment: 35 days from the commencement of the contract

'Proposal should be submitted at the following address, UNDP, Fourah Close, Off Main Motor Road,
Wilberforce, Freetown, Sierra Leone or by email to procure.sle@undp.org no laterthan 17:00 hours, on
Weitlnesday November 30, 2022.

Any request for clarification. tnust be.sent in writing, or by standard electronic communication to the
address or e-mail indicated above. UNDP Sierra Leone will respond in writing or by standard electronic
mail and will send written copies of the response, including an explanation of the query without
identifying the source of inquiry, to all consultants.

Please-ensure that your proposals {Technical and-Financial) in separate envelopes but both- -
-sealed in one hig enveloped reached UNDP Reception Area or the designated email:
procure.sle@undp.org on or before the deadline. For proposals submitted in hardcopy, please register
your submission, indicating among-other:things_,_the name of the Consultant submitting proposals, the
nare and telephone numiber the bearer submitting the proposal at Receptionist Desk and further
ensure you deposits the envelop into the Tender Box located at the Reception Area.
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Basic evaluation information

Mid-term Evaluation of the Local Economic Development Portfolio
Sustainable and Local Economic Development

Sierra Leone

35 working days.

1 Matianal Consultant

Fréetown with travel to the regions

Background
One key development challenge for Sierra Leone is the inability to generate employment and livelihood
opportunities for the youth and women, including persons with disabilities (PWDs), as well as build
institutions that ensure accountability and service delivery for all. One of the strategies for Si¢rra Leone
to address these challenges is Local Economic Déevelopment {LED). In line with the UNDP Country
Programme {2020-2023) and as part of the Sustainable and Local Economic Development cluster, LED
portfoho supports Government efforts to create econdmic opportunities, 1mprove livelihoods and create
employment opportunities especially amongst youth, women and PWDs. Local Economic Development
Portfolio aims to address the challenges that vulnerable groups such as women, children, youth, and
people with disability (PWD) facing in Sierra Leone: It supports capacity building of national and local
institutions to enhance local economic development.

The portfolic adopts an integrated approach covering key-economic, social, and environmental
dimensions for inclusive and sustainable growth. The portfolio promotes Public Private Partherships
(PPP}), and youth employment initiatives in a participatory and gender responsive manner. Through
dedicated initiatives, the LED portfolio-also- strengthens national policy, strategy and coordination
frameworks for youth employment and establish; on a national basis, basic support services for youth
including business development support and youth career advice all geared towards increasing the
employability of youth. This portfolio support is attained through provision of rapid employment
opportunities-and income generating activities foryoung people including persons with disability;
-strengthening the capacity {human and institutional) of the Ministry-of Youth Affairs, Ministry of Social
Welfare, National Youth Service (NYS} and National Youth Commission; promotion and of the
_participation of young people in decision making processes and the development of youth initerest
initiatives.

In‘all its strategies, the portfolio corisiders women as a strong agent of change and seek-their inclusion in-
decision-making process, formal labor force participation, access to credit, savings rates, income levels,
entrepreneurship rates, as well as in inheritance arid ownership rights. As such, the porifolio’s stratégy
incorporates a génder respansive approach in its-implementation and aimed at strongly support gender-
responsive planning and'budgetih_g,. in all aspects of implementation including ensuring gender norms,
roles and inequalities.are c_o_nsi'd_ered:and awareness of these issues raised in intervention.

e ————
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Local Economic Developraent Portfolio

Sustainable and Local Economic Development {SLED)

Sierra Leone

Africa

00126320

United Nations Sustainable Development Codperation Framework’
{UNSDCF) 2020-2023 Qutcome 4: By 2023, the most vulnerabie,
particularly. women, youth, adolescents, arid children (especially
girls), and persons hiving with disabilities are empowered and benefit
fromincreased social protection services, economic and social
opportunities

Country Programme Document (CPD) Output 4.1: Vulnerable groups
{poor womien, youth, and persons with disabilities) are enabled to
gain access to basic and financial services for btisiness development
and job creation

CPD Output 4.4: Public and private sectors institutions have improved
| capacities to create decent jobs and sustainable livelihcod options

Start Planned end

1 January 2021 31 Becember 2023

USD 23,602,000 (estimated to be mobilized)

USD 5,917,391.18 {as of September 2022)

UNDP Funding Windows (UNDP-FW), UNDP Rapid Financing Facility,
UNDP Core Resources, YouthConnekt Africa (YCA}, UN Disability Fund
Ministry of Youth Affairs, Ministry of Social Welfare; National Youth
Commission, National Youth Service, Public Private Partnerships Unit,
Local Councils and CS0s-

Youth Technical Specialist and Programme Specialist for SLED

The portfolio theory of change is designed on the premise that promoting local economic development
has the potential to contribute to afleviating poverty, addressing exclusion, gender inequalities and
marginalization, helping to promote sustainable.economic growth and development much needed in

local communities. The core function of the state is the provision and delivery of goods and services that
meet the needs of its people. Such delivery must be effective, efficient, and’sustainable. To attain this, a

lot. of attention was paid to overhauling the governance structure. That is developing, reviewing, and
reworking on policies, laws and regulations that provides the space for decision making involving the
vulnerable groups referred to abave, It also requires focusing on implementation, monitoring the ways
in which affected population particularly v.ulnera'ble.gmupsare éngaged in the process.
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Translating focal economic development intentionsand targets into concrete results require other
governance capacities in terms of institutional framework; monitoring of implementation of laws and
regulations; coordination across ministerial/agency boundaries; central-local communication and
coordination.

The portfolio overall aims to achieve following outputs:

Output 1: Knowledgebase of key community stakeholders and councils staff strengthened on designing
financing, building, and operating revenue generating facitities through the PPP arrangement.

Output 2: Strengthened gender responsive regulations for the effective implementation of public
private partnerships inthe country.

Output 3: Vuinerable groups, especially PWDs have improved entrepreneurial, financial literacy and
employability skills and are socially protected from diserimination.

Key Achievements:

The youth sector regulatory, policy, and coordination framewaork was strengthened during the reporting
period. Notably the National Youth Policy (2020'—2025) under the theme: “Empowered youth leading
the development of a new Sierra Leone” reviewed with support from UNDP and other partners was
officially unveiled. The policy is a strategic guiding decumerit for Salone to enhance the capacity and
potential of the youth. The policy is guided by three principals - access, inclusivity, and impact.
Additionally, National.Youth Service Act of 2016 was reviewed, and the Status of Youth Report 2021
published.

In the wake of COVID-19, vulnerable youth and women's resilience has been strengthened and their
econemic recovery supported from effects of the pandemic: Specifically, young men and women led
businesses in the informal sector whose operations were severely disrupted by effects of the COVID-19
pandemic supported to economically recover.

Alternative livelihoods options and__job'creation opportunities wera created for young peoplé through
establishment, upgrade and equipping of employment spaces including car wash centres, innovative fish.
facilities among.others.

Inriovative Enterprises for yotith and women identified, and a gap analysis through technical
entrepreneéurship sessions conducted for required support to-scale up and grow to full potential.
Subsequently, products, tools and items are being provided to the youth 2nd women to scale their
innovative enterprises, 40 innovators have launched their product i the market.

Yeung graduates were deployed in various institutions both publicand private sectorto gain on-job
work:experience for 12 menths and support their transition from school to the world of work.
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Improved access to-finance for youth and women businesses. UNDP supparted the establishment of an
‘online crowdfunding platform for mobilizing resources for commercially viable vouth and ‘women
innovative businesses accessible at https://salonecrowdfunder.com.

The Socio-economic empowerment for Persons with Disabilities project established with support from'
UNDP that is aimed at generating employment for poot households.

Gender sensitive Public Private Partnership (PPP} Regulations on various sectars to enhance the
implementation of the PPP Act were published and-popularized across all local councils in the country.

The project supported the review and-validation of the Person with Disabilities Act of 2011 (PWD Bill
2021),

Voice and paiticipation of vulnerable groups are critical in information sharing and decision-making
processes. Itis therefore relevant for development practitioners to pay a critical attention to these very
important principles including core-elements of good governance: responsiveness, equity and fairness,
effectiveness and efficiency, participation, the rule of law to name a few. In addition, the portfolio.
advocates the inclusion of PWDs and rights of the disadvantagéd groups.

Scope and objectives-of evaluation

The evaluation will focus mainly on assessing the achievements of the various components within the
LED Portfolio. It will focus on assessing the impact of programme interventions spafining from 2020 to
present. Specificalty, it will examine the impact of UNDP's support to capacity strengthening of national
and local governments and its impact to vulnerable groups particularly women, youth and PWDs.

Specific objectives of the evaluation include:

* Review the performance of the programme interventions in achieving the outputs stated in the
programme document and their contributions to CPD outcomies.

* Review of programme approach and coherence in delivering programme results.

= Assess the factors that have been influenced community and national ownership of programme
results and its sustainability.

». Assess the knowledge, wsubu!rty and. eommunication emiployed by both programme and
government counterparts around the programme results.

" Assess the appropriateness of the project strategy, implementation approach, and programme’
institutional/management arrangements.

* Document best practices and lessons learned from the programme to feed into the next phase:
of the programme cyele.

= Proffer concrete recommendations that may be required for enhancing the relevance,
effectiveness, efficiency, impact, and sustainability of a future programme.

o
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Evaluation criteria and key questions

The evaluation will follow the Organization of Economic Cooperation Development (QECD),
Development Assistance Committee (DAC)'s evaluation criteria — relevance, coherence, effectiveness,
efficiency, impact

and sustainability. Partnership, Gender Empowerment and Social Inclusion (GES!) and human.rights will
be added:as cross cutting criteria. The guiding questions outlined below should be further refined by the
consultant and agreed with UNDP prior to the commencement of the evaluation: The assessment on the
contribution of the projects to development results through its-activities will be made in accordance.
with the following evaluation criteria:

Relevance

To what extent does the Portfolio respond to the priorities of the Government of Sierra Leone
National Development Plan (2019 -2023) and similar strategies, the UNDP Country Programme
Document (2020-2023}, United Nations Sustainable Developriient Cooperation {UNSDCF) 2020-
2023, donors’ strategies and the Sustainable Development Goals?

How does the suppoit for project interventions contribute to the longer-term development
results in terms of approaches, capacities, policies, and strategies?

How relevant have project interventions been in leveraging support sustainable development?
Do the interventions meet the practical and strategic needs of all genders, persons with
disability, and other disadvantaged and marginalized groups?

Coherence’

To what extent the Portfolio is'coherent with Government's. policies?

To what extent does the intervention support national legislation and initiatives that aim to
improve gender equality and human rights? What lessons can be learned?

To what extent the UNDP Portfolio addressed the synergies and interlinkages with other
interventions carried out by UN and other develGpment paitners?

Efficiency

Has the programre been implemented within its stated timeframe and cost estimates?’

Did the programme interventions focus on the set of activities that were expected to produce
sighificant results? _

Were there sufficient (human and financial) resources allocated towards achievenient of the
programme objectives? :
Were different resources allocated in ways that conmdered gender equality, and inclosion of
person with disability and youth? If so, how were they allocated? Was differential rescurce
allocation appropriate?

Was there any identified synergy between UNDP-funded interventions and other similar
interventions that contributed to reducing costs while supporting results?

Has there been over expenditure or under expenditure in programme interventions?

Were there any unanticipated events, opportunities; ©r constraints? What could be done
differently in the future?

B
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What measures were taken to assure the quality of development results and mandgement
practices, both'in rélation to process and products, and to partnership strategies?

What monitoring and evaluation procedures were applied bv UNDP and partners to ensuré
greater accountability?

Effectiveness

Have the expected programme {quantitative and gualitative) results been achieved.and what
were the supporting or impeding factors?

Were the approaches, resources, and conceptual frameworks relevant to achieve intended
outputs? _

What are the main lessons learned from the partnérship strategies and what are the possibilities
of replication? _

To what extent have interventions’ objectives and resuits contributed to gender equality,
women and youth empowerment and human rights-in governance processes?

Which aspects of the interventions had the greatest achievements? What have beeh the
supporting factors? How can UNDP build upon or replicate these achievements?

In ' which areas does the programme component have the least-achievements? What have been
the constraining factors and why? How can they be overcome?

Were the approaches, resources and conceptual frameworks used relevant to the achievement
of planned outcomes/outputs?

‘What were the uninténded results (positive/negative) of project interventions?

Are the portfolio interventions causing a significant change in the lives of the intended
beneficiaries?

How did the portfolio interventions-cause higher-level effects-(such as changes in social norms
orsystems}? To what extent have impacts contributed to equal power relations between people
of different genders?

Are all the intended target groups, including the most disadvantaged and vulnerable, benefiting
equally. from the portfolio interventions?

Are the portfolio interventions transformative — does it create enduring changes in norms —
including gender norms — and systems, whether intended or not?

Are the interventions leading to other changes, including “scalable” or “replicable” results? How

will the interventions contribute to changing society for the better?

Sustainability

To what extent were sustainability considerations taken into account in the design and
implementation- of interventions? How was this concern reflected in the ‘design of the

programme component and in the implementation of activities at different levels?

Were exit strategies programme interventions appropriately defined -and implemented, and
what steps have been taken to ensure sustainability of results?

How did the developrnent of partnierships at local and national level contribute to sustainability
of the results?
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» How were different stakeholders engaged in the design and implementation? Have
interventions been implemented with appropriate and effective partnership strategies? What
has been the nature and added value of these partnerships?

“ To what extent do mechanisms, procedures and policies exist ‘to carry forward the results
attained on gender equality, empowerment of women, human rights, and human development
by primary stakeholders?

Human rights, Gender equality and disability inciusion

* To what extent have poor, indigenous and persons with disability, women, men, and other
disadvantaged and marginalized groups benefited from the project?

* To what extent has.the portfolio integrated Human Rights Based Approach in the design,
implementation, and monitoring of the project? Have the resources been used in an efficient
way to address Hurnan Rights in the implementation?

= s the._gend_e_r marker assigned to this project representative of reality?

» To what axtent has the project promoted positive changes in gender equality and the
promoting the rights of women and persons with disability? Did -any unintended effects
emerge for women, men, or vulnerable groups?

Evaluation methodology

The methodology mentioned in this section is indicative. The evaluators should propose.a final detail
methodological framework in the inception report based on the systematic review of the portfolio
documents. Evaluators should adopt both quantitative and qualitative approaches. The qualitative data
assessmient should include the secondary project data to be'collected and.developed for more insight
into thie project’s accomplishments and lessans learned. The evaluation stages include (i)'desk.-review,
{ii} prepare inception report, {iii} field visits to project’s provinces and districts, {iv) data analysis and
interpretation, and {v) evaluation report writing and finalization. -

The consultants/evaluators will be responsible for designing appropriate theory-based evaluation
methodology including designing tools, developing guestionnaire and other instruments for data
collection and analysis based on programme theory of change. A kick-off meeting should bé organized
wifh-UNDP.and evaluation partners to discuss-on data collection plan, expectations, andtools and
techniques to be adhered for collection of primary information. The consultant should use, but ot
limited, the following methods for data collection:

Desk review

The evaluators should review portfolio documents which.includes portfolio notes, project proposals,
progress reports, consolidated quarterly and annual reports, minutes of project board meetings, project
modification document, knowledge products, research, monitoring reports-and legal review reports,
communication arid visibility reports, case stories, IEC Materials etc. Please see annex -1 for relevarit
portfolio documents. In addition, the evaluators will review literatures, relevant research, and donors’
and government’s reports..
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Interview/Consultation

The censultant will conduct in-depth key informant interviews {online or virtual} to gather primary data
from key stakeholders. For this, evaluators should develop checklist and evaluation questions. This
includes interviewing representatives from donors and partners. The evaluators also conduct group
interview, Focus Group discussion, with portfolio stakeholders and benéficiaries. Interview should also
include relevant UN agéncies and other implementing partners, While organizing interviews and
consultations with beneficiaries, the evaluators should ensure the participation of women, persons with
disabilities and other vulnerable groups.

Field observation

Evaluator, particularly the local consultant, is expected to directly observe portfolio interventions in
provinces-and districts in leadership of intérnational consultant. This also includes observing the
functioning of the project supported commuiity and stakeholder’s grotips, platform, and
infrastructures. The inclusiveness in térms of gender, ethnicity and geographic locations should be
maintained in-respondent selection. The evaluators will follow the COVID-19 protocols during the
mission. If-field mission is not possible due to COVID-19 crisis, it should be discussed and mutually
agreed with UNDP.

Case story

Using thematic case studies, evaluators may assess the impact of the project on the benéficiaries,
particularly the benefits they accrued from the project and the visible changes in their lives, and overall
well-being. The gender and social inclusion should be well considéered while capturing and documenting
the stories in the report,

Evaluation management and institutional arrangement

The principal responsibility for managing this evaluation resides with the UNDP Country Office {UNDP
CO) in Freetown, Sierra Leone. The UNDP CO will contract the consultants and ensure the timely
provision of per diems and travel arrangements within the country. The portfolio team will be
responsible for Jiaising with the consultants to set up stakeholder interviews, arrange field visits with
missions.

Role {Who) Responsibilities (What)

Evaluation Advisory Group The senior management will provide advisory role
throughout the evaluation implantation: This
group includes Resident Representative as

————
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Evaluation Commissioner, Deputy Resident
Representative, Team Lead of Programme
Support Unit and Cluster Team Lead. The key

‘roles include:

= Ensure the timely implementation of the
evaluatioit plan through monitoring and
-advising the process

» Safeguardthe independence of the evaluation
exercise and ensure quality of evaluations

" Ensure'that all steps in the evaluation process
are applied as defined in the UNDP evaluation
guidelines

* Ensure that gender equality and woman’s
empowerment and other cross-cutting issues
‘are- considered in all steps of the evaluation
process

* Ensure management responses are prepared
for evaluation with time-bound key actions
for their implementation

= Approval of final terms of reference (TORs),
final evaluation reports and management
responses before final submission to the
Evaluation Resource Centre (FRC)

Evaluation Manager

The principal responsibility for managing this
evaluation resides with the UNDP CO in Sierra.
Leone. The UNDP CO will contract the consultant
and ensure the timely implernentation of the
evaluation. The evaluators will directly report to
the Evaluation Manager i.e,, M&E Specialist in this
case.. The Evaluation Manager will assure smoaoth,
quality, and independent implementation of the
evaluation with needful guidance from UNDP’s
Senior Management.

*  Review ToR ensuring tiat they meet UNDP
guidance requirements

" Assur¢ smooth, gquality, and independent
implementation of the evaluation with
needful guidance fromi UNDP's- Senjor
Management.

= Participate in hiring consultants by reviewing
proposals and complete the recruitment
process,

* Organize a kick-off meeting/briefing. with
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evaluation team.

Provide UNDP evaluation policies and
guidelines to the evaluation team.

Ensure that the United Nations Evaluation

‘Group (UNEG) evaluation standards are

adhered to, including _safeg_uarding;i_ ‘of

-transparency and independence.

Supervise, guide, and provide feedback and

‘comments tothe evdluation consultants.
Ensure quality of the evaluation.

Review the -evaluation inception report,
ensuring that it meets UNDP requirements.
Review management response and action

plan.

Report to the senior management on

compliance  with the evaluation plan,
-completion of management responses and

key actions and results of the quality
assessment.,

Upload the ToR, report and management
response and action plan to ERC.

Monitor implementation of evaluation action

plan and update the progress at ERC.

Partfolio Team The portfolio team led by Youth Technical

Specialist and Programme Specialist for SLED
{ consists:of programme and support staff. Their
key roles include:

Provide required portfolio documents.
Providé preliminary partner, stakeholder, and
beneficiary information.

Arrange all the field visits, stakeholder
consultations and interviews as needed.

With evaluation manager, the portfolio team
will further provide briefing to evaluation
team

Provide comments -and clarification on the |- -

ToR, inception report ‘and draft evaluation
reports;
Assist in circulating and getting the feedback:

on ToR, inception and evaluation report from

stakeholders..

Respond to evaluation recominendations by
providing management responses and key
actions to all recommendations addressed to
UNDP.
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*  Ensure dissemination of the evaluation report
to all the stakeholders including the project
board.

* Implement relevant key actions on evaluation
recommendations.

* Contact regional focal points to seek advice
when dispute arises,

Evaluation Reference Group Evaluation Reference Group {(ERG) includes key

partners and stakeholder including

representatives from project management bhoard.
The primary roles of reference groupare to
support the evaluation process, provide feedback
and direction in key stages. The key roles of ERG
include:

» Perform advisory role throughout the
evaluation process providing inputs into and
review of ToR, inception reports and draft
evaluation reports.

" Ensure that gender equality .and women's
-empowerment and other cross-cutting issues
dre considered in all steps. of the evaluation
process,

* Ensure that the United Nations Evalusation
Group (UNEG) evaluation standards are
adhered 1o, including safeguarding of
transparency and independence.

* Provide advice on the evaluation relevance,
the appropriateness of evaluation questions
and methodology, and the extent to -which
conclusions” are credible, considering the:
evidence presented, and recommendations
action oriented.

“ Support and provide: jhput ta the
development of the management responses
-and key actions.

Deliverables and timelines

Under the direct supervision from Evaluation Manager and in coordination with the UNDP Programme
Suppart Unit {PSU), portfolio team and collaboration with relevant partners, the Consultants will
accomplish the following deliverables in accordance with the stipulated timelines covering a total period
of Thirty-Five {35) working days.

-
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Inception report: An inception report-detailing the evaluators’
understanding of the as_signment;-and_ why, showing how each
evaluation question will be answered by way of proposed methods,
proposed sources of data and data collection procedures. These

should be included in an evaluation matrix, a proposed schedule of

tasks with activities and déliverables. Inception report should be
prepared before gaing into full-fledged evaluation exercise.

S Days

20%

Draft report: The draft report should include desk review and data
collection methodology used, analysis and interpretation with
discussion inthe prescribed repart outlirie. The consultant should
also present the draft report in debriefing session to discuss on
initial findings and recommendations.

20 Days

50%

Second draft report: A'revised report based on the comments from
the stakeholder or validation workshop.

A PowerPoint Presentation for evaluatian dissemination.
Final MTE report: A final report in prescribed format with annexes

-inc'ludihg the response in the evaluation audit trail form. The

evaluation audit trial form can be sent separately to show that
comments from the UNDP and.its stakeholders are addressed
propierly.

10 Days

20%

4. DOCUMENTS TO BE INCLUDED WHEN SUBMITTING THE PROPOSALS.

APPLICATION PROCESS!

Recommended Preseiitation of Proposal:

a)_

c}

Letter of Confirmation of Interest and Availability nsin
CV and a Personal History Form (P11 formy);

Brief description of approach to work/technical proposal of why the individual considers him/herself as
the most suitable for the assignment, and a proposed methodology on how they will approach and compléte

the assignment; (max 1 page)

d)

g the template? provided by UNDP;

Fisiancial Proposal that indicates the-all-inélusive fixed total contract price and all other travel relared costs
{suchas flight ticket, per diem, etc}, supported by a breakdown of costs,
€) as per template attached to the Letter of Confirmation of Interest template. If'an applicant is employed
by-an otganization/company/institution, and he/she expects his/her employér fo charge a2 management

! Engagement of the congultan

nis sho
dp.oce/olabal /po: 'P._ 5

efault.aspx

uld ‘be done in line with puidelives for hiriug consultants  in- the PO
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fee in the process of releasing him/her to UNDI under Reimbursable Loan Agreeiment (RLA),. the
applicant must indicate at this point, and ensure that all suchi costs are duly incorporated in the financial
proposal subniitted to UNDP.

All application matedals should ke submitted to the address Fourah Bay Close, Off Mait Motor Road,

Wilberforce, Freetown in a sealed envelope indicating the 'fbﬂow’ing reference “Mid-term Evaluation of
the:Local Economic Development Portfolio”, or by email at the .fdllo'\vjng addréss ONLY:
procure.sle@undp.org by the dead liné as adx*cﬁdsed.Incompicte'.:appiicatious will be excluded from
further -:considemti'qn.

Note:

* The information in the breakdown of the offered lump sum amount provided by the offeror wilf be.
used as the basis for determining best value for money, and as reference for any amendments of the
contract.

* The agreed contract amount will remain fixéd regardless of any factors causing an increase ‘in the
cost of any of the components in the breakdown that are not directly attributable to UNDP,

¢ Approved local travel related to this assignment will be arranged and paid by UNDP Sierra Leone.

Please note that applications will only be considered if they include ALL of the jtems listed above. Also
note that the UNDP job portal website only allows for one document to be uploaded, so please combine
all of the abovementioned items into one single Word or POF document before uploading,.

5. FINANCIAL PROPOSAL

The prospective consuitant will indicate the cost of services for each deliverable in Leone ali-inclusive® Jump sur contract
amount when applying for this consultancy. The consultarit will be paid based on the effective UN exchange rate (whese
applicable), -and only after approving authority confirms the successful completion of each déliverable as stipulated
hereunder.

The qualified consultant shall receive .hi_sl_her lump sum service fees upon certification of the completed tasks
satisfactorily, asper the following payment schedulgs:

Payment fo the Consultant will be made base on the following deliverables.

The consultant is required to submit a detailed financial proposal for the period of three weeks. The selected
Consultant will be. paid upon payment certification from the hiring manager, in the following manner:

¢ The torm _“AH inclusive” fmplies ihat all costs (professional Jees, travel costs, living allowances, communications,
consummables, etc.) that could possibly be incurred by the Contractor are.already factored into the final amounts submitted in
the proposial
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1" Installment | Inception report: An inception report detailing the Yes 20%
evaluators’ understanding of the assignment and why,
showing how each evaluation question will be
answered by way of proposed methods, proposed
sources of data and data collection procedures. These.
should be included in an evaluation matrix, a proposed
schedule of tasks with activities and deliverabies.
Inception report should be prepared before going into
full-fledged evaluation exercise.

2" Instaliment | Draft report: The draftreport should include desk Yes 50%
review a'nc_l data collection methodalogy used, analysis
and interpretation with discussion in the ‘prescribed
report outline. The consuitant should also present the
draft report in debriefing sessionto discuss on initial
findings and recommendations.

3“Installment | Second draft report: A revised report based on the Yes 30%:
comments from the stakeholder or validation
workshop.

A PowerPoint Presentation for evaluation
dissemination..

Final MTE report: A final report.in prescribed format
with annexes including the response in the evaluation
audit trail form: The evaluation audit trial form can be
sent séparately to show that comments from the
UNDP and its stakeholders are addressed properly.

6. EVALUATION

The UNDP Sierra Leone will choose among one of these two evaluation-methods prior to submit the have the individual
Consultant Procurément Notice. Ornice the evaluation method has been selected the-other one shall be deleted to avoid
any misunderstanding

EE_)ff_.ers received will be evaluated using a combined sco g me oc-i":w ere the qualifications dnd propose
methodology will be weighted 70%, and combined with the price offer, which will be weighted 30%. Only
consultants obtaining a minimum of 49 points in the Technical Evaluation will be considered for the
Financial Evaluation. Criteria to be used for rating the qualifications and methodology:

Technical evaluation criteria ({otal 70 points, 70%):

Criteria for Selection of the Best Offer
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‘Combined Scoring ‘method — where the quaiifications and ‘methodology will be weighted a maximum of-
70% and combined with the price offer which will be weighted a-maximum.of 30%.
* Proposed methiodology of approach to the consultancy:[25 marks].
" Dermnonstrated €xperience in similar consultancy work especially in evaluation of environment or
natural resource management and climate change in developing:countries especially working within
the UN system. [25 marks]. .
| DEmo_nstta_ted/ev_idence of relevant education and experience in Environment, Development
Studies, Monitoring and Evaluation, Natural Resource Management, Policy Management or Social

Science. [20 marks].
Language Requirements: Fluency in spoken and written English required

Financial evaluation (total 30 points, 30%):

All technically qualified proposals will be scored out 30 based on the formula provided below. The
maximum points (30} will be assigned to the lowest financial propasal. All other proposals receive points
according to the following formula: p =y {1z} where: p = points far the financial proposal being evaluated;
y = maximum number of points for the financial proposal; i = price of the lowest priced proposal; z'= price
of the proposal being evaluated.

Technical Competence (based on CV, Proposal and i nterview {if required) | 70% 700

Education: (Maximum Points: 200).

Demonstrated/evidence of relevant education and expérience if 20% 200
Environment, Development Studies, Monitoring and Evaluation, Natural
Resource Management, Policy Managemenit or Social Science — 20%

Experience: (Maximum Points: 250).
Demonstrated experience in similar consultancy waork especially in _
' 250

evaluation of environment or natural resburce management and climate
change in developing countries especially working.within the UN system —
25%

Proposed methodology of approach to the consultancy — 25% 250

e
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Financial (Lower Offer/Offer*100)
Financial evaluatiori (total 30 points): 30%

All technically qualified progosals will be scored out 30 based ori the formula
provided below. The maximum points (30) will be assigned tothe lowest financial
proposal. All other proposals receive points according to the following formula: p
=y (it/2) where: p = points for the financial proposal being evaluated; y =
maximumi number of points for the financial proposal; i = price-of the lowest
priced proposal; z = price of the proposal being evaluated.

300

Charles Amw

Deputy Resident Representative a.i

ANNEX.
ANNEX 1- TERMS OF REFERENCES (TOR)

ANNEX 2- INDIVIDUAL CONSULTANT GENERAL TERMS AND CONDITIONS

United Nations Development Programme

Terms of Reference for Mid-term Evaluation of
Local Economic Development Portfolio

1. Basic evaluation information

Mid-term Evaluation of the Local E¢onomic Development Portfolio

‘Sustainable and Local Economic Devélopment

Sierra Leone

35 working days

1 National Consultant

Fregtown with travel to the regions

e o ———
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2.  Background

One key development challenge for Sierra Leoné is the inability to generate employment and livelihood
opportunities for the youth and women, including persons with disabilities {PWDs), as well as build
institutions that ensure accountability and service delivery for all. One of the strategies for Sierra Leone
to address these challenges is Local Economic Development (LED). In fine with the UNDP Couritry
Programme {2020-2023) and as part of the Sustainable and Local Economic Development cluster, LED
portfolio supports Government efforts to create economic.opportunities, improve livelihoods and create
empioyment opportunities especially amongst youth, women and PWDs. Local Economic Developrment
Portfolio aimss to address the challenges that vuinerable groups such as women, children, youth, and
people with disability (PWD) facing in Sierra Leone. it supports capacity buildirig of national and local
institutions to enhanice local economic development.

The portfolio adopts an integrated approach covering key economic, social, and environmental
dimensions for iiclusivé and sustainable growth. The portfolio promiotes Public Private Partnerships
(PPP), and youth employment initiatives in 3 participatory and gender responsive manner. Through.
dedicated i'riitiative's-,,_ the LED portfolio also.strengthens national policy, strategy and coordination
frameworks for youth employment and establish, 6n a national basis, basic support services foryouth
including business development support and youth career advice all geared towards increasing the
employability of youth. This portfolio support is attained through provision of rapid employment
opportunities and income generating activities for young people including persons with. disability;
strengthening the-capacity (human and institutional) of the Ministry of Youth Affairs, Ministry of Social
Welfare, National Youth Service (NYS} and National Youth Commission; promotion and of the
participation of young people in decision making processes and the development of youth interest
initiatives,

In. altits strategies, the portfolio considers women as a strong agent of change and seek their inclusion in
decision-making process, formal labor force participation, access to credit, savings rates; income levels,
entrepreneurship rates, as well as in inheritance and ownership tights. As such, the portfolio's strategy
incorporates a gender responsive approach in its implementation.and aimed at strongly support gender-
responisive planning and budgeting, in all aspects of implementation including ensuring gender norms,
roles and inequalities are considered and awareness of these issues raised in intervention.

Local Economic Development Portfolio

Sustainable and Local Economic Development (SLED)

Sierra Leone
Africa
; 00126320

_ .
18
SLE/ICPN/SLED/2022/025: National Consultant, LED




United Nations Sustainable Development Cooperation Framework:
{(UNSDCF). 2020-2023 Qutcome 4: By 2023, the most vulnerable,
particularly women, youth, adolescents, and children {especially
-girls), and persons living with dl_sabllltles.are-empowared and benefit
from increased social protection services, economic and social
opportunities

Country Programme Document {CPD) Qutput 4.1: Vulnerable groups
(poor women, youth; and persons with disabilities) are eriabled to
gain access to basic and financial services for business development
and job creation

CPD Output 4.4: Public-and private sectors institutions have improved
capacities to create decerit jobs and sustainable- livelihood options

| Start Planned end

1 January 2021 31 December 2023

USD 23,602,000 (estimated to be mobilized)

USD'5,917‘,391.'18'_(a$ of September 2022)

UNDP Funding Windows {UNDP-FW), UNDP Rapid Financing Facility,
UNDP Core Resources, YouthConnekt Africa (YCA), UN Di’sability Fund
Ministry of Youth Affairs, Ministry of Social Welfare, National Youth:
Commission, National Youth Service, Public Private Partnerships Unit,
Lecal Councils and CS0s

Youth Technical Specialist and Programme Specialist for SLED

The portfolio theory of change is designed on the premise that promoting local economic development
has'the potential to contribute to alleviating poverty, addressing exclusion, gender inequalities and
marginalization, helping to promote sustainable economic growth and development much needed in
tocal communities. The core function of the state is the provision arid delivery of goods.and services that
meet the needs of its people. Such delivery must be effective, efficient, and sustainable. To attain this, a
lot of atterition was paid to overhauling the governance structure. Thatis developing; reviewing, and
rewarking on policies, laws and regulations that provides the space for decision making involving the.
vulnerable groups referred to above. It also requires focusing on implementation, monitoring the ways
in which affected population particularly vulnerable groups.are engaged in the process.

Translating local economic development intentions and targéts into concrete results require other
governance capacities in terms of insti_tution‘al'framewo'rk'; monitoring of implementation of laws and
regulations; coordination across ministerial/agency boundaries; central-local communication and
coordination, .

The portfolio averall aims to achieve following outpuits:
s
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Output 1: Knowledgebase of key community stakeholders and councils staff strengthened on designing
financing, building, and operating revenue generating facilities through the PPP arrangement.

‘Output 2: Strengthened gender responsive regulations for the effective implementation of public
privaté partnerships in the country.

Output 3: Viinerable groups, especially PWDs have improved.entrepreneurial, financial literacy and
employability skills and are-socially protected from discrimination.

Key Achievements:

The youth sector regulatory, policy, and coordination framework was strengthened during the reporting
period. Notably the National Yputh'Policy_ {2020 — 2025} underthe theme: “Empowered youth leading
the development of a new Sierra Leone” reviewed with support from UNDP and other partners was
officially unveiled. The policy is a strategic guiding document for Salone to enkiance the capacity and
potential of the youth. The policy is-guided by three principals — access, inclusivity, and impact.
Additionally, National Youth Service Act of 2016 was reviewed, and the Status of Youth Report 2021
published.

Inthe wake of COVID-19, vulnerable youth and women’s re‘si_lie_nc'e has been strengthened and thair
econ_o'mi'c-recove_ry supperted from effects of the pandemic. Specifically, young men and women led
businesses in'the informal sector whose operations were severely disrupted by effects of the COVID-19
pandemic supported to economically recover.

Alternative livelihoods options and job creation opportunities were created for young people through
@stablishment, upgrade and equipping of employment spaces including car wash.centres, innovative fish
facilities amiong others.

Innovative Enterprises for youth and women idenitified; and a gap analysis through technical
entrepreneurship sessions conducted for required support to scale up and grow to full potential.
Subsequently, products, tools and items are being provided to the youth and women to scale their
innovative enterprises, 40 innovators have launched their product in'the market.

Young graduates were deployed in various institutions both public and private sector to gain on-job
“work experience for 12 months and support their transition fram school to the world of work.

Improved access to finance for youth and women businesses, UNDP supported the establishment of an
online crowdfunding platform for mobilizing resources for commercially viable youth-and women
innovative businesses accessible at https://salonecrowdfunder.com.

The Socio-economic empowerment for Persons with Disabilities project established with support from
UNDP thatis aimed at.generating employment for poor households.

ey
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Gender sensitive Publi¢ Private Partnership {PPP) Regulations on various sectors to enhance the
implementation of the PPP Act were published and popularized across ali local councils in the country.

The project supported the review and validatian of the Person with Disabilities Act of 2011 (PWD Bill
2021).

Voice and participation of vulnerable groups.are critical in information sharing and decision-making
processes. It is therefore relevant for development practitioners to pay a critical attention to these very
mportant principles including core elements of good governance: responsiveness; equity and fairness,
effectiveness and efficiency, participation, the rule of law to name a few. In addition, the portfolio
‘advocates the inclusion of PWDs and rights of the'disadvantaged groups.

3. Scope and objectives of evaluation

The evaluation will focus mainly on assessing the achievements of the various camponents within the
LED.Portfolio. It will focus onassessing the impact of programme interventions spanning from 2020 to
present. Specifically, it will examine the impact of UNDP’s support to capacity strengthening of fational
and local governments and its impact to vulnerable groups particularly women, youth and PWDs.

Specific objectives of the evaluation include:

" Review the performance of the programme interventions in achieving the outputs stated.ih the
programme document and their contributions to CPD outcormes.

* Review of programme approach and coherénce in delivering programme results.

= Assess the factors that have heen influenced community and natiorial ownership.of prograrmme
results-and its sustainability.

s Assass the k’n‘oW!edg’_e, visibility and communication employed. by both programme and
government counterparts around the programme results. '

“ A_ss_e_ss_ the appropriateness of the projett-:'st'rategy, implementation approach, and programme
institutional/management arrangements.

®  Document best practices and lessons Jearned from the programme to feed into the next phase.
of the programme cycle.

= Proffer co'nc_re_te recommendations that may. be required for enhancing the relevance,
effectiveness, efficiency, impact, and sustainability of a future programme.

4.  Evaluation criteria and key questions
The evaluation will follow the QOrganization of Economic Cooperation Development {QOECD),
Development Assistance Committee {DACY's evaluation criteria — relevance, coherence, effectiveness,
efficiency, impact
and sustainability. Partnership, Gender Empowerment and Sacial Inclusion {GESI) and human rights will
be added as cross cutting criteria. The guiding guestions outlined below should be further refined by the
consultant and agreed with. UNDP prior to the. ¢om_m'encement'of-the- evaluation; The assessment on the
contribution of the projects to development results through its activities will be made in accordance
with the following evaluation criteria: _
S e
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Relevance

To what extent does the Portfolio respond to the prioiities of the Government of Sierra Leone.
National Development Plan (2019-2023} and similar strategies, the UNDP Country Programme:
Ddcumenit (2020-2023), United Nations Sustainable Development Cooperation {UNSDCF} 2020-
2023, donors’ strategies and the Sustainable Development Goals?

How does the support for project interventions contribute to the longer-term development
results in terms of approaches, capacities, policies,'and strategies?

How relevanit have project interventions been in leveraging suppott sustainable devélopment?
Do the interventions meet the practical and strategic needs of all genders, persons with
disability, and other disadvantaged and marginalized groups?

Coherénce

To what extent the Portfolio is coherent with Government’s policies?

To what extent does the intervention support national legislation and initiatives that aim to
improve gender equality and human rights? What lessons can be learned?

To what extent the UNDP Portfolio addressed the synergies and interlinkages with other
interventions carried out by UN and other development partners?

Efficiency

Has the programime been implemented within its stated timeframe and cost estiingtes?

Did the programme interventions focus on the set of activities that were expected to produce
significant results?

Wete there sufficient (human and financial) resources allocated towards achievement of the
programme objectives?

Were different resources allocated in ways that considered gender eguality, and inclusion of
person with disability and youth? If so, fiow were they allocated? Was differential resource
allocation appropriate?

Was there any identified synergy between UNDP-funded interventions and other similar
interventions'that contributed to reducing costs while supporting results?

Has there been over expenditure or under expenditure in programme interventions?

Were there any unanticipated events, opportunities, or constraints? What could be dane
differen"tly in the'--'futu_re? : . . L . o . e .
What measures were taken to assure the. quality of development results and managemierit
practices, both in relation to process and products, and to partnership strategies?

= What monitoring and evaluation procedures were applied by UNDP and partners to ensure
greater accountability?
Effectiveness

Have the expected programrae (quantitative and -qualitativé) results been achieved and what
were the supporting or impeding factors?
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Impact

Were the approaches, resources, and -conceptual frameworks relevant to achieve intended

outputs?

‘What are the main lessons learned from the partnership strategies and what are the possibilities
of replication?

To what extent have interventions’ ‘objectives and results contributed to gender equality,
women‘and youth empowerment and human rights in governance processes?

Which aspects of :the interventions had the greatest :achievements? What have beén the
supporting factors? How can. UNDP build upon.or réplicate these achievements?

In which area$s does thie programme component have the least achievements? What have been
the constraining factors and why? How cani they be overcome? _

Were the approaches, resources and conceptual frameworks used refevant to the achievement
of planned outcomes/outputs?

What were the unintended results (positive/negative) of project interventions?

Are the portfolio interventions causing a significant change in the lives of the intended

beneficiaries?

How did the portfolio interventions cause higher-level effacts (such as changes in social norms
or systams)? To'what extent have impacts contributed to equal power relations between- ‘peaple
of different genders? _

Are all the intended target groups; including the most disadvantaged and vulnerable, benefiting
equally fram the porticlio ih’ter\arentions'ﬂl

Are the portfolio interventions transformative — does it create enduring changes in norms —
including gender norms —and systems, whether intended or not?

Are the interventions leading to other changes, including “scalable” or “replicable” results? How

will the interventions contribute to changing society for the better?

Sustamablhty

To what extent were sustainability considerations taken. into account ‘in the design and
implementation of intervéntions? How was this concern. reflected in the design of the
programme component.and in the implementation of attivities at different levels?

Were exit strategies programme interventions appropriately defined and implemented, and
what steps have been taken to-ensure sustainability of results?

How did the development of partnerships at local and national level contribute to sustainability-
of the-results?

How were different stakekiolders engaged in the design and implementation? Have
interventions been .implemented with. appropriate and effective partnership strategies? What
has been the nature and added value of these’ partnerships?

R
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* To what extent do mechanisms, procedures ard policies exist to carry forward the results
attained on gender equality, empowerment of women, human rights, and human development
by primary stakeholders?

Human rights, Gender equality and disability inclusion

* To what extent have poor, indigenous and persons with disability, women, men, and other
disadvantaged and marginalized groups benefited from the project?:

= To what extent has the porifolio integrated Human Rights Based Approach in the design,
implementation, and monitoring of the project? Have the resources been used in an efficient
way to address Human Rights in the implementation?

* Isthe gender marker assigned to this project representative of reality?

* To what extent has the project promoted positive changes- ir gender equality and the
promating the rights of women and persons with disability? Did any unintended effects
emearge for wormen, men, or vulnerable groups?

5.  Evaluation methodology

The methodology mentioned in this section is indicative. The evaluators should propose a final detai
methodological framework in the inception report based on the systematic review of the portfolio
documents, Evaluators should adopt both quantitative and qualitative approaches. The qualitative data.
assessment should include the secondary project data to be.collected and developed for more insight
into the project's accomplishments and lessons learned. The evaluation stages include (i} desk review,.
(i) prepare inception report, {iii} field visits to project’s provinces and districts, (iv} data analysis and
interpretaticin, and {v) evaluation re_p_ort-'writing--and'fin'aliza_'tion.

The consultants/evaluators will beresponsible for designing appropriate theory-based evaluation
methodology including designing tools, developing questionnaire and other instruments for data
collection.and analysis based on programme theory of change. A kick-off meeting should be organized
with UNDP and evaluation partners to discuss on data collection plan; expectations, and tgols and
techniques to be adhered for collection of primary information. The consultarit should use, but.not
limited, the following methods for data collection:

Desk review

‘The evaluators should review portfolio documents which includes portfolio notes, project proposals,
progress reports, consolidated quarterly and annual reports, minutes of project board meetings; project
modification document, knowledge products; research, monitoring réports and legal review reports,
communication and visibility reports, case stories, IEC Materials etc. Please see annex -1 for felevant
portfolio documents. In addition, the evaluators will review literatures, relevant research, and donors’
and government’s reparts,

interview/Consultation

e
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The.consultant will conduct in-depth key informant interviews {online.or virtual) to gather primary data
from key stakeholders. For this, evaluators should develop chiecklist and evaluation questions. This
includes interviewing representatives from donors and pé'rtners. The-evaluatars also conduct group
interview, Focus Group discussion, with portfolio stakeholders and beneficiarias. Interview should also
include relevant UN agencies and otherimplementing partners. While ofganizing intérviews and
consultations with beneficiaries, the evaluators should-ensure the participatian of women, persons with
disabilities and other vulnerable groups.

Field observation

Evaluator, particularly the-local consultant, is expected to directly observe portfolio interventions in
provinces and districts in leadership of international consultant. This alse includes observing the
funictioning of the project supported community and stakeholder's groups, p'l'atfor'm_, and
infrastructures, The inclusiveness in terms of gender, ethnicity and geographic locations should be
maintained in.respondent selection. The evajuators will follow the COVID-19 protocols dufing the
mission. If field mission is not possible due to COVID-19 crisis, it should be discussed and mutually
agreed with UNDP.

Case story

Using thematic case studies, evaluators may assess the impact of the project on the beneficiaries,
particularly the benefits they accrued from the project and the visible changes in their lives, and overall
well-being. The gender and social inclusion should be well considered while capturing and documenting
the stories in there port.

6. Evaluation management and institutional arrangement
The principal responsibility for'managi'n_g this evaluation resides with the UNDP Country Office (UNDP.
CO} in Freetown, Sierra Leone. The UNDP CO will contract the consultants afid ensure the timely
‘provisian of per diems-and travel arrangements within the country: The poitfolio team will'be
responsible for liaising with the consultants to set up stakeholder interviews, arrange field visits with
missions.

Role {Who) Responsibilities (What)

Evaluation Advisory Group, The senior management will provide advisory role
throughout the evaluation implantation; This

group includes Resident Representative as

A
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| Evaluation Commissioner, Deputy Resident

Representative, Team Lead of Programme
Support Unit and Cluster Team Lead. The key
roles include;

= Ensure the timely implementation of the
evaluation plan through monitaring and
“advising the process

* Safeguard the independence.of the evaluation
exercise and ensure quality of evaluations

= Ensure that all steps in the evaluation process
are applied as defined in the UNDP evaluation
guidalines

= Ensure that gender equality and woman's
empowerment and other cross-cutting issues
are considered. in all steps of the evaluation
process

* Ensure management responses are prepared
for evaluation with time-bound key actions
fortheir implementation

= Approval of final terms of reference {TORs),
final evaludtion reports and management
responses before final submission to the
Evaluation Resource Centre (ERC)

Evaluation Manager

The principal responsibility for managing this-
evaluation resides with the UNDP €O in Sierra
Leone. The UNDP CO will contract the consultant
‘and ensure the timely implementation of the
evaluation. The evaluators will directly report to
the Evaluation Manager i.e., M&E Specialist in this
case. The Evdluation Manager will assure smooth,
quality, and independent implementation of the
-evaluation with needful guidance from UNDP’s
Senior Mahagement.

= Review ToR ensuring that they mieet UNDP

guidance requirements

* Assure smooth, quality, and independent
implementation of the evaluation with
needful guidance from UNDP’s Senior
Management.

® Participate in hiring consultants by reviewing
p'eros'aI_s_ and .complete ‘the recruitment
process.

* Organize a kick-off meeting/briefing with
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avaluation team. _
Provide UNDP evaluation policies and

‘guidelines to the evaluation team.

Ensure that the United Nations Evaluation
Group. {UNEG] evaluation standards are
adhered to, including safeguarding. of
transparency and.independence.

Supervise, guide, and provide feedback and

comments to th'e evaluation-consultants.

Ensure gqudlity of the evaluation,

Review the evaluation inception report,
ensuring that it meets UNDP requirements.
Review management response and action
plan.

Report to the senior management on
compliance- with. the evaluation plan,
completion of management responses and

key- actions and results of the quality

assassment.

Upload the ToR, report and management
response and action plan‘to ERC.

Monitor implementation of evaluation action
plan and update the progress at ERC.

Portfolio Team

The portfolio team led by Youth Technical
Specialist and Programme Specialist for SLED
consists of programme.and support staff. Their
key roles include:

Provide required portfolio documents.
Provide preliminary partner, stakeholder, and

beneficiary information.

Arrange all the field wisits, stakehoider
consultations and interviews as needed.

With evaluation manager, the portfolio team
will further provide briefing to evaluation
tearm

Provide comments and. clarification on the
ToR, inception report and draft evaluation-
reports: ) _

Assist in circulating and getting the feedback
on ToR, inteption and evaluation report from
stakeholders.

Respond to evaluation fecommiendations by
providing management responses and key
actions to all recommendations addressed to
UNDP.
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* Ensure dissemination of the evaluation'report
to all the stakeholders including the project
board.

* Implement relevant key actions on evaluation.
recommendations.

= Contact tegiondl focal points to seek advice
whén dispute arises.

Evaluation Reference Group Evaluation Reference Group (ERG) includes key

partners and stakeholder including

representatives from project management board.

The primary rolés of reference group are to

support the evaluation process, provide feedback

and direction in key stages. The Key roles of ERG
include:

® Perform advisory role throughout the
evaluation process providing inputs into and
review of ToR, inception reports and draft
evaluation reports.

" Ensure that gender equality and women's
empowerment and other cross-cutting issues
are considéred in all steps of the evaluation
process. _

* Ensure that the United Nations Evaluaticn
Group (UNEG) evaluation standards are
‘adhered to, including safeguarding of
transparency and independence.

" Provide advice on the evaluation relevance,
the appropriateness of evaluation guestions
and methodology, and the extent to which
conclusions are credible, considering the.
evidence presented, and recommendations
-action oriented.

* Support and provide input to the
devélopment of the management responses
and key actions.

1

7. Deliverables and timelines
Under the direct supervision from Evaluation Manager and in coordination with the UNDP Programme
Support Unit (PSU), portfolio team and collabaration with relevant partners, the Consultants will
accomplish the following deliverables in accordance with the stipulated timelines covering a total period
of Thirty-Five (35} working days.
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Inceptlon report: An inception report detaﬂmg the evaluators”
understanding of the assignment.and why, showing how each
evaluation question will be answered by way of proposed methods,
1 proposed sources of data and data collection procedures. These
-should be included in an evaluation matrix, a proposed schedule of
tasks with-activities and deliverables. Inception repott should be
prepared before going into full-fledged evaluation exercise.

5. Days 20%

Draft report: The draft report should include desk review and data
collection methodology used, analysis and interpretation with

2 | discussion inthe prescribed report outline. The consultant should
also present the draft report in debriefing session to disciiss on
initial findings and recommendations;

20 Days- 50%

‘Second draft report: A revised report based on the comments from.
the stakeholder or validation workshop.

A PowerPaint Presentation for evaluation dissemination.

3 Final MTE report:‘A final report in prescribed format with annexes
including the response in the evaluation audit trail form. The
evaluation audit trial form can be sent separately to show that
comments-from the UNDP and its stakeholders are addressed

10 Days 30%

properly.

8. Evaluator competencies

This Mid-term evaluation will be conducted by an external corisultant who will work closely with the
Country Office M&E Specialist, the portfoho team and government counterparts m the conduct and
direction of the &valuation.

‘Corporate Competencies
= Displays cultural, gender, rel_ig_ion, race, nationality, and age sensitivity. and adaptability.
* Demonstrates diplomacy and tact in dealing with sensitive and complex situations.
*  Strong communication, team building, interpersonal, analysis, and planning skills.

Professionalism _
= Effective communication,
*  Problem solving skills..

P ——
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Bemonstrated ability to negotiate and apply good judgment.

Shows pride i work and in achievements.

Is conscientious and efficient in ‘meeting commitments, observing deadlines, and achieving
results.

Superior leadership and strategic management .skills with. an excellent understanding of
international development issues and knowledge of the UN system.

Strong written and verbal communication skills, in a muiti-cultural setting; ability to conduct
results-based management and reporting, objectivity and ability to analyze large multi-country
data sets in'short period.

Good understanding of gender and human tight. based approach, and skills, experiance and
commitment to gender issues including experience of conducting inclusive evaluation.

Planning & Organizing

9.

Organizes and accurately completes multiple tasks by establishing pricrities while taking into
consideration special assignments, frequent interruptions, deadlines, available resources, and
multiple reporting relationships.

Plan, coordinate and organize workload while remaining aware of changing priorities and

competing deadlines.

Establish, build, and maintain effective working relationships with staff, pariners, and
beneficiarias to achieve the planned resuits. _
Experience working coltaboratively in small teams with tight deadlines.

Required qualification and experience

“The international consultant will serve as lead evaluator and collaboratively waorking with the rfiational
consultant. The qualification of the consultatits are betow:

Education: = Advanced university degree in Business Administration, Developmant

Studies, Monitoring and Evaluation, Policy Management, Social Sciences, and-any
related field of study

Experience: * For international consultant: At least 7 years of international development

experience .or at least 5 years of experience in preject/programme design ‘and
implementation for international consultant.

= For national consultant: At least .5 years of. ifternational development
experience or at least 3 years of experience in project/programme design and
implementation for international consultant. '

* Relevant professional experience in evaluation of economic development,
livelihood, or other relevant programmes at all levels.

® Strong monitoring and evaluation background, sound methodological skills and
knowledge of evaluation methods and tachniques.

= Extensive experience in working with the UN/multilateral development agencies
and UNDP country offices.

* Demonstrate experience in working with a variety of stakeholders, |
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» Technical knowledge and experience of inclusive evaluation and other cross-
cutting areas such gender equality, disability issues, rights-based approach, and
capacity developrinent

Language ‘8 Ability to.communicate clearly and concisely in written and spoken English.
Reguirements:

10. Ethical considerations

This evaluation will be conducted in accordance with the principles outlined in the UNEG ‘Ethical
Guidelines for Evaluation’. The evaluator must safeguard the rights and confidentiality of information
providers, interviewees, and stakeholders through measures to ensure compliance with legal and other
rélevant codes governing collection of data and reporting on data. The contractor must also ensure
security of collected information before and after the evaluation and protocols to ensure anonymity and
confidentiality of sources of information where that is expected. The information and data gatheredin
the evaluation process must also be solely used for the evaluation and not for other uses withiout the
express authorization of UNDP and partners.

The evaluator will be held to the highest ethical standards and are required to sign a.Code of Conduct
upon acceptance of the assignment.,

11. Submission of application
Qualified candidate is required to sulimit both technical and financial proposals through the link
provided.

‘Technical proposal submission should include following detailed document..

= Personal CV or P11, indicating 4ll experience from similar consuitancy, as well as the contact
details (email and telephone number) of the tandidate and three (3} professional references.

" Brief description {max. 1 page) of why you consider yourself as the most suitable for the
assignment, and a methodology (max. 1 page} for how you will appioach and complete the
assighment.

* Proposal containing a summary description of proposed strategy and how the strategy will
ensure the achievement of the required tasks, proposed methodology, draft agenda for half-day
session on discussing the findings of the evaluation {max 2-3 pages). o

» Example of works demonstrating the individual past experiences working on evaluations for the
UN system (please share the document’s links}.

Financial proposal: Financial proposals are expected to be realistic indicating the-all-inclusive, fixed total
contract price, supported by a breakdown of costs. No adjustment thereafter would be allowed.

For any further-clarificatioh, please send an email to vendors.sle@undp.org.

o
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12, Evaluation criteria
Offers received will be evaluated using a combined scoring method, where the qualifications and

proposed methodology will be weighted 70%, and combined. with the price offer, which will be weighted
30%..

Criteria to be used for rating the qualifications and methodology

Technical evaluation criteria {total 70 points)

* Proposed methodology of approach to the consultancy [25 marks].

* Demonstrated experience in similar consultancy work especially in evaluation of environmetit or
natural resource management and climate change.in develaping countries especially working
within the UN system. [25 marks].

* Demonstrated/evidence of relevant education and experience in Envifonment, Development
Studies, Monitoring and Evaluation, Natural Resource Management, Policy Management or
Social Scierice. [20 marks]. '

Only candidates obtaining a minimum of 49 points in the Technical Evaluation will be considéred for the
Financial Evaluation.

Financial evaluation {total 30 points)

All technically qualified proposals will be rated out of 30 points. The maximum points (30) will be
assigned to the lowest financial proposal.

UNDP is committed to achieving workforce diversity in terms of gender, nationality, and culture,
Individuals from minority groups, indigenous groups and persons with disabilities are equally
encouraged to.apply. Aliapplications will be treated with the strictest confidence.

13. Annexes

Relevant documents and annexes will be shared with the EVaIuator_ after selection process is completed
‘and the evaluator is-on board. The relevant annexes include the following:

Annex 1: Documents to be reviewed and consulted

= United Nations Sustainable Development Cooperation Framework 2020-2023
= UNDPSierra Leone Country Program Document 2020-2023
* Government of Sierra Leone National Development Plan (2019-2023)
Portfolio documents
Theory of change and Result Framework:
Portfolio:and project reports
Annual workplans '
® Activity designs
* Consolidated quarterly, annual and donor reports
T P T
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" Results-oriented monitoring reports and Back to Office Report {BTOR}

* Portfolio meetings minutes

"  Project board- meetings minutes

®  Technical/Financial monitoring reports

® Other relevant ‘communication materials.and knowledge produicts such as research studies,
policy-brief, blogs, etc.

Annex 2: List of key agencies, stakeholders, and partners for evaluation

UN Agencies:
= UNDP
" FAQ
= UNCDF
= JOM
= UNFPA
= UNICEF

Stakehoiders:

*  Ministry of Youth Affairs
*  Ministry of Social Welfare
* National Youth Commission
® National Comnmission for Social Action
*  University of Sierra Leone.
* National Youth Service
* Limkokwing University
= Humanist Watch Salone
* Public Private Partnerships Unit
*» Sierra Leone Association for Persons with Albinism
= Local Councils
= (505
Annex 3: Inception repart template

Annex 4: Evaluation matrix template
Annex 5: [EQ's gutdance on structure and- content of report
Annex 6:UNEG Ethical Guidelines for Evaluation-Pledge

Annex 7: Evaluation Audit Trial Form

Click on the link below to retrieve the annexes.

https://drive.goggle. com/drwe/foIdersllSquYSKUElSRCLXswmv6A54XB|UxuwFZ?usp =sharing

R
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UNDP
GENERAL CONDITIONS OF CONTRACT FOR SERVICES
1.0  LEGALSTATUS;

The Contractor shall be considered as having the legal status.of an independent contractor vis-
a-vis the United Nations Development Programme {UNDP). The Contractor’s personnel and.
sub-contractors shall not be considered in any respect as being the employees or agents of
UNDP or the United Nations.

2.0  SOURCE OF INSTRUCTIONS:

The Contractor shall neither seek nor accept instructions from any authority external to UNDP
in connection with the performance of its services under this Contract. The Contractor shall
refrain from any action that-may adversely affect UNDP or the United Nations and shall fulfill its
commitments with the fullest regard to the interests of UNDP:

3.0 CONTRACTOR'S RESPONSIBILITY FOR EMPLOYEES:

The Contractor shall be responsible for the professional and technical competence of its
-employees.and will select, for work under this Contract, reliable individuals who will perform

e
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effectively in the implementation of this-Contract, respect the local customs, and conform to a
high'standard of moral and ethical conduct.

4.0  ASSIGNMENT:

The Contractor shall not assign, transfer, pledge or make other disposition of this Contract or
any part thereof, or.any of the Contractor's rights, claims or obligations under this Contract
except with the prior written consent of UNDP,

5.0  SUB-CONTRACTING:

In'the event the Contractor requires the services of sub-contractors, the Contractor shall obtain
the prior written approval and clearance of UNDP for all sub-contractors. The approval of
UNDP of a sub-contractor shall not relieve the Contractor of any of its obligations under this
Contract. The terms of any sub-contract shall be:subject to and conform to the pravisions of
this Contract.

6.0  OFFICIALS NOT TO BENEFIT:

The Contractor warrants that no official of UNDP or the United Nations has received or will be
offered by the Contractor any direct or indirect benefit arising from this Contract or the award
thereof. The Contractor agreesthat bresch of this provision is a breach of an esseritial term of
this Contract.

7.0  INDEMNIFICATION:

The Contractor shall indemnify, hold and save harmless, and- defend, at.its own expense, UNDP,
its officials, agents, servants and em ployees from and against all suits, claims, demands, anid
liability of any nature or kind, including their costs and expenses, arising out of acts or
omissionsof the Contractor, or the Contractor's em ployees, officers, agents or sub-contractors,
in the performance of this Contract. This provision shall extend, inter alia, to claims and liability
in the nature of workmen's compensation, products liability and liability arising out of the use.
of patented inventions or devices, copyrtghted material or other mtellectual property by the
Contractor, its employees, officers, agents, servants or sub- contractors The obligations under
this Article do not lapse upon termination of this Contract.

8.0  INSURANCE AND LIABILITIES TO THIRD PARTIES:

81  The Contractor shall provide and thereafter maintain insurance agdinst all risks in
respect of its property and any equipment used for the execution of this Contract.
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8.2  The Contractor shall provide and thereafter maintain all appropriate workmen's.
compensation insurance, or the equivalent, with respect to its employees to cover claims for
personal injury or death in connection with this Contract.

8.3  The Contractor ¢hall also prov‘ide and thereafter maintain liability insurance in an
adequate amourit to cover third party claims for death or bodily injury, orloss of or damage to
property, arising from or in connection with the provision of services under this Coritract or the
operation of any vehicles, boats, airplanes or other equipment owned or leased by the
Contractor or its agents, servants, employees or sub-'g:_ontractors-perfforrning work or services in
connection with this Contract.

8.4  Except for the workmen's compensation insurance, the insurance-policies under this
Article shall:

8.4.1 Name UNDP as additional insured;

8.4.2 Include a waiver of subrogation of the Contractor's rights to the insurance carrier
against the UNDP;

8.4.3  Provide that the UNDP shall receive thirty (30)-days written notice from the insurers
prior to any cancellation or change of coverage.

8.5 The Contractor shall, upon request, provide the UNDP with satisfactory evidence of the.
insurance required under this Article.

9.0 ENCUMBRANCES/LIENS:

The Contractor shall not cause or permit any lien, attachment or other encumbrance by any
person to be placed on file or to remain on file in any public office or on file with the UNDP
‘against any monies due or to become due for any work done or materials furnished under this
Contract, or by reason of any other claim.or demand against the Contractor,

10.0  TITLE TO EQUIPMENT: Title to any equipment and supplies that may be furnished, by
UNDP shall rést with UNDP and anysuch’ equipment shall be returned to UNDP at the
canclusion. of this Contract or when no longer needed by the Contractor. Such equipment,
when returned to UNDP, shall be in the same condition as when delivered to the Contractor,
subject to normal wear and tear. The Contractor shall be liable to compensate UNDP for
equipment determined to be damaged or degraded beyond normal wear and tear.

11.0  COPYRIGHT, PATENTS AND OTHER PROPRIETARY RIGHTS:

e
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11.1  Except as is otherwise expressly provided in writing in the Contract, the UNDP shallf be.
entitled to all intellectual property and other proprietary rightsincluding, but not limited to,
patents, copyrights, and trademarks, with regard to products, processes, [inventions, ideas,
know=how, or-documents and other materials which the. Contractor has developed for the
UNDP under the Contract and which bear a direct relation to or are produced or prepared or
collected.in consequence of, or during the course of, the performance of the Contract; and the
Contractor acknowledges and agrees that such products, documents and other materials
constitute works made for hire for the UNDP.

11.2  To the extent that any such intellectual property or other proprietary rights consist of
any intellectual property or other proprietary rights of the Contractor: (i) that pre-existed the
performance by the Contractor of its obligations under the Contract or (ii} that the Contractor
may develop or acquire, or may have developed or acquired, mdependently of the performance
of its obligations under the Contract, the UNDP does ot and shall not claim any ownership
interest thereto, andthe Contractor grants to the UNDP a perpetual license to use such
inteflectual property or other proprietary rlght solely for the purposes of and in accordance

with the requirements of the Contract.

11.3 At the request of the UNDP; the Contractor shall take all necessary steps, execute all
necessary documents and generally assist ift securing such proprletary rights and transferring or
licensing them to the UNDP in compliance with the requirements of the applicable law"and of
the Contract.

11.4 Subject tothe foregoing provisions, all maps, drawings, p'h'o'tographs; mosaics, plans,
reports, estimates, recommendations, documents, and all other data compiled by or received
by the Contractor under the Contract shall be the property of the UNDP, shall be made
available for use or inspection by the UNDP &t reasonable times and in reasonable places, shall
be treated as confidential, and shall be delivered only to UNDP authorized officials on
completion of work under the Contract.

12.0 USE-OF NAME, EMBLEM OR OFFICIAL SEAL OF UNDP OR THE UNITED NATIONS

The Contractor shall not advertlse or otherwnse make pubhc the fact that it is a Contractor with
UNDP, nor shali the Contractor, in any manner whatsoever use the name, emblem or official
seal of UNDP or THE United Nations, or any abbreviation of the name of UNDP ar United
Nations in connection with its business or otherwisé.

13.0 CONFIDENTIAL NATURE OF DOCUMENTS AND INFORMATION:

m
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Information and data that is considered proprietary by either Party and that is delivered or
disclosed by one Party (“Discloser”) to the other Party (“Recipient”) during the course of
performance of the Contract, and that is designated as confidential {“Information”}, shall be
held in confidence by that-Party and shall be handled as follows:

13.1  The recipient (“Recipient”) of such information shall:

13.1.1 use the same care and discretion to avoid disclosure, publication or dissemination of the
Discloser’s Infarmation as it uses with its own similar information that it does not wish to
disclose, publish or disseminate; and,

'13.1.2 use the Discloser’s Information solely for the purpose for which it was disclosed.

13.2 Provided that the Recipient has a written agreement with the following persons or entities
requiring them to treat the Information confidential in accordance with theé Contract and this
Article 13, the Recipient may disclose Information to:

13.2.1 Any other party with the Discloser's prior written consent; and,

13.2.2 the Recipient’s employees, officials, representatives and agents who have a need to
know such information for purposes of performing obligations under the Contract, and
employees officials, representatives and agents of any legal entity that it.controls, controls it, or
with which it is under commeon control, who have & need to know such Information for
purposes of performing obligations under the Contract, provided that, for these purposes a
controlled legal entity means:

13.2.2.1 A corporate entity in which the Party owns or gtherwise controls, whether directiy or
indirectly, over fifty percent (50%) of voting shares thereof: or,

13.2.2.2 Any.entity over which the Party exercises effective managerial control;.or,
13.2.2.3 for the UNDP, an affiliated Fund such as.UNCDF, UNIFEM and UNV,

13.3 The Contractor may disclose Information to the extent required by law, provided that,
subject to and without any waiver of the privileges and immunities of the United Nations; the
Contractor will give the UNDP sufficient prior notice of a request for the disclosure of
Information in order to allow the UNDP to have 3 reasonable opportunity to take protective
measures or such otheraction as may be appropriate before any such disclosure is made.
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13.4 The UNDP may disclose Information to the extent as required pursuant to the Charter of
the UN, resolutions or regulations of the General Assembly, or rules promulgated by the
Secretary-General,

13.5 The Recipient shall not be precluded from disclosing Information that is obtained by the
Recipient from a third party without restriction, is disclosed by the Discloser t6 a third party
without any obligation of confidentiality, is previously known by the Recipient, or at any time is
developed by the Recipient completely independently.of any disclosures hereunder.

13.6 These obligations and restrictions of confidentiality shall be effective during the term of
the Contract, including any extension thereof, and, unless otherwise provided in the Contract,
shall remain effective following any termination of the Contract.

14.0 FORCE MAJEURE; OTHER CHANGES IN CONDITIONS

14.1 inthe event of and as soon as possible after the occurrenice of any cause constituting
force majeure, the Contractor shall give notice and full particularsin writing to the UNDP, of
such occurrence or change if the Contractor is thereby rendered unahle, wholly orin part, to
perform its obligations and meet its responsibilities under this Contract. The Contractor shall
also notify the UNDP of any other changes in conditions or the occurrence of any event that
interferes or threatens to interfere with its performance of this Contract. On receipt of the
notice required under this Article, the UNDP shall take such action as; inits sole discretion; it
considers to be appropriate or necessary'in the circumstances, including the granting to the
Contractor of a.reasonable extension of time in which to perform its obligations under this
Contract..

14.2  if the Contractor is rendered permanently unable, wholly, or in part, by reason of force:
majeure to perform its obligations and meet its responsibitities under this Contract, the UNDP
shall have the right to suspend or terminate this Contract.on the same terms and conditions as
are provided for in Article 15, "Termination", except that the period of notice shall be seven (7)
days instead of thirty {30} days.

14.3  Force majeure as used in this Article means acts of God, war (whether declared or not)
invasion, revolution, insurrection, ar ather acts of a similar nature or force.,

r

14.4 The Contractor acknowledges and agrees that, with respect to any obligations under the
Contract that the Contractor must perform in or for any areas in which the UNDP is engaged in,
preparing to engage in, or disengaging from any peacekeeping, humanitarian or similar
e ——
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operations, any delays or failure to perform such obligations arising from or relating to harsh
conditions within such-areas or to any incidents of civil unrest occurring in such areas shall not,
in-and of itself, constitute force majeure under the Contract..

15.0 TERMINATION

15.1 Either party may terminate this Contract for cause, in whole orin part, upon thirty {30)
days notice, in writing, to the other party. The initiation of arbitral proceedings in accordance
with Article 16.2 (“Arbitration”), below, shall not be deemed a termination of this Contract.

15.2 UNDP reserves the right to terminate without cause. this Contract at any time upon 15
days prior written noticeto the Contractor, in which case UNDP shall reimburse the Contractor
for all reasonable costs incurred by the Contractor prior to receipt of the notice of termination.

15.3  In the event of any termination by UNDP under this Article; no payment shall be due
from UNDP to the Contractor except for work and services satisfactorily performed in
conformity with the express terms.of this Contract.

15.4 Should the Contractor be adjudged bankrupt, or be liquidated or become insolvent, or
should the Contractor make an assignment for the benefit of its éreditors, or should-a Receiver
be appointed on account of the insolvency of the Contractor, the UNDP may, without prejudice
to any other right-or remedy it may have underthe terms of these conditions, terminate this
Contract forthwith. The Contractor shall immediately inform the UNDP of the accurrence of
any of the-above events.

16.0 SETTLEMENT OF DISPUTES

16.1 Amicable Settlement: The Parties shall use their best efforts to settle amicably any
dispute, cantroversy or claim arising out of this Contract or the breach, termination or invalidity
thereof. Where the parties wish to seek such an amicable settlement through conciliation, the
conciliation shall take place in accordance with the UNCITRAL Conciliation Rules then obtaining,
or according to such other procedure as may be agreed between the parties.

16.2  Arbitration: Any dispute, controversy, or claim between the Parties arising out of the
Contract or the breach, termination, or invalidity thereof, unless settled amicably under Article.
16.1, above, within sixty (60} days after receipt by one Part_y. of the other Party’s written
request for such amicable settlement, shall be referred by either Party to arbitration in
accordance with the UNCITRAL Arbitration Rules then obtaining. The decisions of the arbitral
tribunal shall be based on general principles of international commercial law. For all
evidentiary questions, the arbitral tribunal shall be guided by the Supplementary Rules
-—T——
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Governing the Presentation and Reception of Evidence in International Commercial Arbitration
of the International Bar Association, 28 May 1983 edition. The arbitral tribunal shall be
empowered to order the return or destruction of goods or any property, whether tangible or
intangible, orof any confidential information provided under the Contract, order the
termination of the Contract, or order that any other protective measures be taken with respect
to the goods, services or any other property, whether tangible or intangible, or of any
confidential information provided under the Contract, as appropriate, all in accordance with the
authority of the arbitral tribunal pursuant to Article 26 (“Interim Measures of Protection”) and
Article 32 (“Form and Effect of the Award”) of the UNCITRAL Arbitration Rules. ‘The arbitral
tribunal shall have no 'au'fhority to award punitive damages. In addition, unless otherwise
expressly provided in the Contract, the arbitral tribunal shall have no authority to award
interest in excess of the London Inter-Bank Offered Rate (“LIBOR”) then prevailing, and any
such interest shall be simple interest only. The Parties shall be bound by any arbitration award
rendered as a result of such arbitration as the final adjudication of any such-dispute,
controversy, or claim.

17.0 PRIVILEGES AND IMMUNITIES:

Nothing in or relating to this Contract shall be deemed a waiver, express or'_i'mplied_',_ of any of-
the privileges and immunities of the United Nations, including its subsidiary organs.

18.0 TAX EXEMPTION

18.1 Section 7 of the-Convention on the Privileges and Immunities of the United Nations
provides, inter-alia that the United Nations, including its subsidiary organs, is exempt from all
direct taxes, except charges for publicutility services, and is exempt from customs duties and
charges of a similar nature in respect of articles imported or exported for its official use. In the.
event any governmental authority refuses to recognize the United Nations exemption from
such taxes, duties or charges; the Contractor shall immediately consult with the UNDP to
determine a mytually acceptable procedure.

18.2.  Aceordingly, the Contractor authorizes UNDP to:deduct from the Contractor’s invoice
any amount representing such taxes, duties or charges, unless the Contractor has consulted
with the UNDP before the payment thereof and the UNDP has, in each instance, specifically
authorized the Cornitractor to p'ay such taxes, duties or charges under protest. In that event, the
Contractor shall provide the UNDP with written evidence that payment of such taxes, duties or
charges has been made and appropriately authorized.

19.00 CHILD LABOUR

R S
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19.1 The Contractor represents:and warrants that neither it, nor any of its suppliers is
engaged in any practice iriconsistent with the rights set forth in the Convention on the Rights of
the Child, including Article 32 thereof, which; inter alia, requires that a child shall be protected
from pérforming any work that is likely to be hazardous or to interfere with the child's
education, or to be harmful to the child's health or physical mental, spiritual, moral or social
development:

19.2.  Any breach of this representation and watranty shall entitle UNDP to terminate this
Contract immediately upon notice to the Contractor, at no cost to UNDP.

20.0 MINES:

20.1 The Contractor represents and wartants that rieither it nor any of its suppliers is actively
and directly engaged in patent activities, development, assembly, production, trade or
manufacture of mines or in such-activities in respect of components primarily utilized in the
manufacture of Mines. The term "Mines" means thase devices defined in Article 2, Paragraphs
1, 4-and 5 of Protocol [l arinexed to the Convention on Prohibitions and Restrictions on the Use
of Certain Conventional Weapons Which May Be Deemed to Be Excessively Injurious or to Have
Indiscriminate Effects of 1980.

20.2  Any breach of this representation and warranty. shall entitle UNDP to terminate this
Con'tract-'immed'i'atel_y-upon notice to the Contractor, without any liability for termination
charges or any other liability of any kind of UNDP.

21.0 OBSERVANCE OF THE LAW:

The Contractor shall comply with all 1aws, ordinances, rules, and regulations bearing upon the
performance of its obligations under the terms of this Contract.

22,0  SEXUAL EXPLOITATION:

22.1 The"-Cont'ra'c_t'c_ir shall take all appropriate measures to prevent sexual exploitation'or
abuse of anyonie by it or by any of its employees or any other persons who may be engaged by
the Contractor to perform any services under the Contract. For these purposes, sexual activity
with any person less than eighteen years of age, regardless of any laws relfating to consent, shall
constitute the sexual exploitation and abuse of such person. In addition, the Contractor shall
refrain from, and shall take all appropriate measures to prohibit its employees or other persons
engaged by it from, exchanging any money, goods, sérvices, offers of employment or other
things of value, for sexual favors or activities, or from engaging in any sexual activities that are
exploitive or degrading to any person. The Contractor acknowledges and agrees that the
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provisions hereof constitute an essential term of the Contract and that any breach of this
representation‘and warranty shall entitle UNDP to terminate the Contract immediately upon
notice to the Contractor, without any liability for termination charges or any other liability of
any kind.

22.2  The UNDP shall not apply the foregoing standard relating to age in‘any case in which the
Contractor’s personnel or any other person who may be engaged by the Coniractorto perform
any.-services under the Contract is married to the person less than the age of eighteen years
with whom sexual activity has oceurred and in which such marriage is recognized as valid under
the laws of the country of ¢itizenship of such Contractor’s personnel.or such other person who
may be engaged by the Contractor to perform any services under the Contract.

23.0 AUTHORITY TO MODIFY:

Pursuant to the Financial Regulations and Rules of UNDP; only the UNDP Authorized Official
possesses the authority to.agree on behalf of UNDP to any modification of or change in this
Agreement, to a waiver of any of its provisions or to any additional contractual relationship of
any kind with the Contractor. Accordingly, no modification or change in.this Contract shall be
valid and enforceable against UNDP unless provided by an amendment to this Agreemeit
signed by the Contractor and jointly by the UNDP Authorized Offitial.
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